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Two Welcomes!

Firstly, from the WRoCAH Team

We are absolutely delighted to welcome you!

You are a member of the 2018 cohort of 77 students with the White Rose College of the Arts & Humanities
(WRoCAH), a doctoral training partnership (DTP) between the Universities of Leeds, Sheffield and York, with
the Arts & Humanities Research Council (AHRC) as our major funder.

This handbook is intended to give you an introduction and reference guide to what membership of the College
means and the additional opportunities it opens up for you.

You are one of a new generation of doctoral researchers embarking on your study at an exciting time. The UK
Research Councils and organisations such &gtae want to ensure when you complete your PhD, you have
gained the widest range of possible employment opportunities open to you. Our job is to help you grow and
develop as a researcher during your PhD and to ensure you are equipped with the kinds of skills employers in
academia and beyond are looking for, in order to realise your posPhD aspirations.
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say hello!

Julian, Caryn and Clare



And from your fellow WRoCAH students

To be a WRoCAH PhD researcher means being part of a wider community of thinkers, scholars and
practitioners who have an extraordinary range of talents, interests, connections, experiences and ambitions. You
are the newest members of that community and we hope that you enjoy every minute of your PhD.

It is, however, more than likely that over the next three years there will be bleak moments of selfloubt,
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gives you access to others who can help, listen or share ideas; take advantage of your fellow researchers! Meet
up, talk, set up academic events, take risks together. Everyone else is as excited (and nervous!) as you are.

Our Facebook page keeps everyone connected and is great for advertising things you are doing and for finding
like-minded people. There is always a chance to socialise at WRoCAH events and to perfect the dreaded
networking skills (also known as talking to people!). Clare, Caryn and Julian are always ready to answer queries
and love to see people either in York, or in Sheffield and Leeds when they are there. There are loads of
opportunities ®take them if they intrigue you, and if nothing takes your fancy, put in a funding application and
set something up yourself!

The 2016 and 2017 WRoCAH cohorts are a friendly and pretty normal bunch of people, and we are happy to
support you in any way we can. We look forward to getting to know you, to working together and to forging
some great friendships. Wishing you the best of luck at the beginning of your PhD adventure!
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Julian Richards

WRO0CAH Director
julian.richards@york.ac.uk
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You want to get in touch with our external partners
You want to discuss any broader issues about WRoCAH, or WRoCAH funding

Wms | ccb rm af _r _"msr _ |l wrfgle UPmMA?F pcj _rch

¥ Caryn Douglas

WRo0CAH Manager
office@wrocah.ac.uk
Amlr _ar kc gdj 8

u
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You want to chat about REP ideas

You have a query about KEPs or SLFs

You need advice about other funding schemes, eg. AHRC IPS or Policy Internships
You need a chat about anything WRoCAHrelated




Clare Meadley
WROoCAH Administrator

office@wrocah.ac.uk
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u You have a query about Small or Large Awards
u You have a query about expense claims

u You want to contribute to the Blog or Newsletter

u You need a chat about anything WRoCAHTrelated

Student Representatives
For the WRoOCAH Executive Boardyour current student reps are Aidan Collins (York), Luke Dalroves
(Leeds), Marion Shiner (Sheffield), and Sophia Nicolov (Leeds, representing Networks).

For the WRoCAH Training and Engagement Groupyour current student reps are Nadia Mehdi (Sheffield),
Rebecca Starr (Leeds), and Neil Luck (York).

Amlr _ar sq gd;j
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(including things like training and external partnership activities).
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Being a WRoCAH student

Your membership of WRoCAH means:

u You take part in all WRoCAH whole cohort events
u You have priority access to WRoCAH funded training and development activities

u You have access to additional funding* to support training, primary research study visits, attending
conferences, employability placements with Partner organisations and knowledge exchange projects

u  You have access to funding to be able to run events yourself

u Engaging with, learning from and being supported by other Arts and Humanities researchers across the
White Rose Consortium

* this varies for CDP and Wolfson students see Terms and Condiitions on p68.

A culture of high expectations

As a student with the White Rose College of Arts & Humanities, you are expected to set high standards for
yourself as an academic researcher, as an ambassador for WRoCAH, and in developing positive working
relationships

You are expected to take the lead in identifying your own development needs and discussing these regularly
with your supervision team. You should focus on your development as a researcher as well as considering the
skills you will need to pursue your career aspirations beyond doctoral study.

A three -university cohort
Being part of a collaborative doctoral training partnership opens up opportunities beyond your home institution.
You will work with each other, identifying collective training needs and learning from others in the cohort.

Active membership of the cohort and White Rose family is encouraged, where you can learn from and engage
with other researchers to promote interdisciplinary thinking and identifying shared opportunities.

You are expected to participate in all compulsory training events and take the opportunity to participate in as
many other WRoCAH organised events as possible.
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The Universities of Leeds, Sheffield, and York have a reciprocal arrangement that offers research postgraduates
from these institutions membership of the three University libraries. Borrowing rights for the print collections at
each library are the same for all PGRsdetails below. You need to apply via your home institution initially. Read
more at: http://wrocah.ac.uk/white -rose-libraries/

While some aspects of the WRoCAH training programme and doctoral research journey are common to all,
WRo0CAH can support you as you create and maintain your own Training Plan that meets your own needs and
_gngp_rgmlg* gm ctcpw gqrsbclr2qg pcqgc_paf hmsplcw ugj

Learning is a professional exercise which requires planning, execution, review and reflection. You will be able to
draw on the expertise of your Supervisors, departments and schools and the local Researcher Development
Teams at Leeds, Sheffield and York, as well as the WRoCAH Team.

Explore the annual WRoCAH training themes fully and relate them to your personal career aspirations.
Approach your training and development as professionally as you approach your research. Reflect and review
your experiences and feed them back into your Training Plan.

u Have used the opportunities of WRoCAH whole cohort events to expand your thinking about your research,
its wider interest and application beyond your immediate discipline and beyond the academy.

u Have completed a Researcher Employability Project with direct relevance for your peBhD career
aspirations with an external partner organisation.

u Be able to confidently talk about how your PhD has developed your knowledge and technical abilities in
your subject area as well as developed your transferrable skills, in the context of your employability.

u Have a career plan to help you take the next steps following doctoral study.




Part-time
study
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We welcome and encourage students who wishto studyparr gk c, K_Il w ncmnjc?2qg npmdcgq
personal circumstances mean that this is the best option. Those circumstances can range from family
commitments and caring responsibilities to careerelated and/or performance activities.

The way we talk about timings for activities and events in this handbook often relates to students who are
studying full-time. We do it that way as the bulk of our student body studies fulttime. It goes without saying,
however, that our part-time students are of equal standing.

The WRoCAH team will work closely with you to ensure that you have access to the same opportunities as

everyone else, but that these are done at the right time for you. That might mean that you attend events at

different times to your starting cohort, or that you do your REP in a different way. There have been partime
grsbclrq gl ctcpw amfmpr gm d_p* _I b rfc UPMA?F mddgs
to know how it has worked for them.

When the various required WRoCAH events (such as colloquia) come up, we will be in touch with you to see if

it is the right time for you to attend. If not, then we can postpone your attendance and you can come the

following year. You can even choose to attend an event twice if you wish, although there may be limited

"clcdgr gl rfggq* mrfcp rf | rfc aburdahc rm ecr rm il mu

There are many ways to make éresearcher Employability Proje{REP- see p.34 for more information) scheme

work foryouasapartr gk c qrsbclr* _I b gr gfmsjbla&ar ~¢c _ |l w-kmpec
time. For students who are restricted geographically, we have lots of local partner contacts in the Yorkshire

region. Former students (both part and full-time) who have completed REPs locally have found the experience
valuable and rewarding. The way you structure your REP is also entirely up to you (though in agreement with

your partner organisation), so long as you complete the equivalent of 22 full days. Remember, a REP does not

have to be a solid month; it can be an equivalent number of days over a longer period.
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Support for parents and carers

Many students are parents or carers, not only partime students. If attending a required WRoCAH event or
doing your REP in the way you want to means additional child or adult care costs in addition to those you
would normally pay, we can cover those costs.

Getting paid

The way part-time students are paid varies across the three institutions due to minor differences in the way PhD
registration is structured at each university. This is most noticeable for students in receipt of a stipend at the
University of Leeds who receive their stipend over 5 rather than 6 years. Everyone still receives the same
amount in the end though!

Stipend

Paid directly to your university at 50%

At Leeds Paid to you at 60% rate for 5 years
rate for 6 years
) Paid directly to your university at 50% .
At Sheffield yloy vy ° Paid to you at 50% rate for 6 years
rate for 6 years
Paid directly to your university at 50% .
At York yloy v ° Paid to you at 50% rate for 6 years

rate for 6 years
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Your Training and Development

Each year of your WRoCAH PhD has a different focus, working handh-hand with compulsory elements of the
WROoCAH development programme.

Year
1

Me and Skills
my Knowledge

What Now?

Making the transition from taught study to doctoral research
research Attitude

Gl rfc dgpgr wc_p md rfc UPmMA?F qrsbclrqgfgn rp
focus on taking a structured approach to learning throughout your PhD,
developing your research and transferrable skKills.

Year
2

Who With? Expandingl] Contacts

Experience beyond academia, working with Partners Ay Partnership
horizons Projects

In the second year of study, the focus turns to the world beyond the
academy, engaging with external partner organisations on meaningful
projects.

Year
3

Aspiration

What Next?

Life after PhD, realising my ambitions Plans

Realisation

In the third year of study, the focus is on finishing your PhD, and
preparing you for the next steps you will be taking immediately after and
in the longer term after your PhD.
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In the following pages of this Handbook you will find details of the compulsory elements of your studentship.
These events are intended to support your research and personal development, and provide a valuable
opportunity to reflect on your progress towards your personal goals and aspirations. Undertaking these training
events with the rest of your cohort also provides a great opportunity to meet, get to know, and work with your
peers.

The WRoCAH office will give you as much notice as possible for these events, and you must make yourself
available for these dates. If you take on teaching responsibilities, you should make your School or Department
aware at the start of the academic year that attendance at these events is a required part of your Studentship.

In addition to the compulsory elements of the WRoCAH training programme, you will work with your
supervisor(s) to identify other training and learning opportunities that would be beneficial for you to pursue, in
the UK and even overseas. You are encouraged to consider the widest possible range of methods for learning,
including training courses at your home institution and beyond, summer schools, visits to institutions to learn
from other academics, and attendance at seminars, workshops, and conferences.

When considering the areas of skill and knowledge you need to develop as a researcher, you should use the
Vitae Researcher Development Frameworknaww.vitae.ac.uk).

C_af glgrgrsrgml2qg n_ncpumpi _I b rcpkgl mjmew dmp rfg
complete this by the end of October.

Remember, the WRoCAH training programme does not replace or duplicate the personal development plans

you will be required to put in place by your home institution. Rather, the WRoCAH programme draws out

gl dmpk _rgml dpmk wmsp amfmpr2&q gl bgtgbs _|j nj | g* gl
common training needs collectively across the cohort.
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Researcher development at the White Rose universities

C_af slgtcpggrw@daq Pcqgqc_pafcp Bectcjmnkclr rc_k npmtgbcaq
recommends that you familiarise yourself with the teams and what they do early in your studies:

u University of York: http://www.york.ac.uk/staff/research/training -forums/researchexcellencetraining-
team/research-students/

u University of Leeds https://peopledevelopment.leeds.ac.uk/services/postgraduateresearch/
u University of Sheffield: https://www.sheffield.ac.uk/rs/ecr/index

A member of each Researcher Development team sits on the WRoCAH Training and Engagement group, where
they are involved in the development and delivery of WRoCAH whole cohort and targeted training events.

Your home institution will also have its own programme of specific subjeetelated training events, seminars,

and workshops that you can participate in. Some of these are organised by Research Centres or Faculties, or by
individual schools or departments.

Collective training

UPmMA?F f _q dsl bgle rm gsnnmpr amjjcargtc rp_glgle dmp g
institutions. This is funded by the AHRC through the Cohort Development Fund, and is targeted at specific
areas of skill or knowledge where significant benefit can be gained from taking a whol&Vhite Rose approach.

Thissubjectqncagdga rp_glgle ugj]j I mr I mpk_jjw r_ic nj_ac _r
research activity), and, where possible, will also be open to neVRoCAH Arts and Humanities students at
White Rose universities.

How are collective training needs met?

At the Putting your Training PlantoWorkc t ¢l r &Wc _p [/ * n, 00" * wms?jj umpi ug!
ufcpc wms qf_pc rp_glgle Il ccbg ugrf mrfcpq, GI epmsng*
work up proposals for targeted training activities for WRoCAH to consider.

In addition, you can suggest possible training activities to the WRoCAH office at any time, or take initiative to
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organise such training events yourself.

Collaboration with other doctoral students

All WRoCAH students are eligible to apply forStudent-Led Forums(SLF) funding (p.54). This fund allows you
to collaborate with other PGRs at Leeds, Sheffield and York to run events from small reading groups to large
scale international conferences. The experience you can get from the applying, planning and budgeting for
events such as these is invaluable as is the experience of working as a craosstitutional team.

As a WRoCAH student you would lead the SLF but your crosmstitutional organising team can include any
doctoral researchers from Leeds, Sheffield or York. The only major stipulation is that you must have at least one
co-organiser from all three institutions!

Read the WRoCAH Annual Report to see a flavour of some of the SLFs that previous students have led.

We would like to see all WRoCAH students lead or be part of a WRoCAHunded Student Led Forum at some
point during their research!







