
WRoCAH induction 

Breakout session  

for The Peer Review College 
15 Oct 2014, Humanities Research Centre, York 

Prof Julian Richards 

Director, WRoCAH 



Introducing the Panel 

 

 Julian Richards, WRoCAH Director 

 Dawn Hadley, University of Sheffield, WRoCAH Subject Cluster Chair, 

Heritage & Material Culture 

 Sita Popat, University of Leeds, WRoCAH Subject Cluster Chair,        

Creative Arts 

 Tom Stoneham, University of York, WRoCAH Subject Cluster Chair,  

Thought 



Your responsibilities 

1. Serve on Subject Cluster Committees 

2. Identification of training needs 

3. Identifying Researcher Employability projects 

4. Organisation/ or prompting of Subject-based fora – can be 

staff-prompted; can include all students, irrespective of funding 

5. Ambassadors for WRoCAH 

 

 



Outline 

1. Researcher Employability projects  
2. Supervisor needs 
3. What makes a good WRoCAH application? 



Researcher Employability projects 

Outline: Part One 



Researcher Employability Projects 

 One compulsory month, to be undertaken normally in 
Year 2, and by December Year 3 at the latest 

 Completion entitles researchers to WRoCAH Associate 
status an additional two month’s stipend 

 Can be undertaken full-time or part-time 

 Can be undertaken in the UK or abroad 



REP budgeting 

 £3400 average per student 

 Eligible costs 

 Travel 

 Accommodation 

 Consumables 



Eligible projects 

a) Applied research: the student develops the impact potential of their 

research with an external collaborator. 

b) Commissioned research: a client-led model in which a collaborator 

commissions a student to undertake and apply a piece of research, e.g. 

background research for an exhibition, script-writing, audience or market 

research).  

c) Next-step research: the student works with a senior researcher in an RO 

outside WRoCAH, or a senior manager in industry, to complete a pilot 

proposal for post-doctoral work. 



REPs : a partnership 

1. Larger projects might be undertaken by a number of students, 

working concurrently or consecutively.  

2. Projects should have a clear benefit to both the host 

organisation, and the researcher. 

3. Researchers, their supervisors and external organisations will 

work together to design or refine projects to meet the needs 

of all parties. 



Partnership arrangements 
 Museums, Galleries, Libraries & Archives: British Library, National 

Railway Museum, Royal Armouries, Victoria & Albert Museum 

 Arts and Heritage Organisations: Arts Council, English Heritage 

 Creative Industries: CidaCo, Continuum 

 Design, Manufacturing & Retail: Microsoft, Marks & Spencer 

 Publishing and Performing: Maney Publishing, Opera North 

 Media: Carm Productions and Strategy, Reel Solutions 

 Charities & Public Sector: Sheffield Health and Social Care 
Foundation Trust, The Young Foundation 

 AND others – WRoCAH database under development 

 



Call for 

projects 



Supervisor Needs 

Outline:  Part Two 



What do you want to know? 
What do you need to know about the WRoCAH training programme, 
from the point of view of its impact on researchers? 

 Statistics? 

 Summarised evidence? 

 A report from the student? 

 A report from the external organisation? 

 What would you want to hear to justify that it was worth the 
student going? 



What makes a good WRoCAH 

application? 

Outline: Part Three 



The assessment criteria 

  The quality of the student, comprising: 

 summary of factual evidence to support the quality of the 
student 

 view of that evidence 

 The quality of the project proposal 

 The fit of the student with WRoCAH 

 




